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Rationale  
 
The potential for bullying exists in all schools and is classified at Chipping Sodbury School as a 
safeguarding concern. It is defined as: 
 

The repetitive, intentional hurting of one person or group by another person or group, where the 
relationship involves an imbalance of power. Bullying can be physical, verbal or psychological. It can 

happen face-to-face or online. 
 

(Anti-Bullying Alliance) 
 
Bullying can be emotional, physical or psychological and can take a number of forms including use of 
racist, homophobic, misogynist/misandrist, disablist, and other anti-equality language, verbal 
comments, physical aggression or assault, the damage of property or any other action this is likely to 
cause harm. Bullying can be online or offline, direct or indirect and with or without peer involvement. 
 
The school actively promotes an anti-bullying environment at Chipping Sodbury School by asking all 
stakeholders to uphold all of our school values. Our whole-school Anti-Bullying Charter states: 

• We will demonstrate respect by welcoming and celebrating the differences in our school  
community including valuing every member’s identity, feelings, views, and opinions, even if they  
differ from our own.  

• We will model integrity and responsibility by listening to others and taking action by reporting  
bullying immediately to any member of staff. 

• We will aspire to be the best version of ourselves, each and every day. 
 

Our policy and approach is underpinned by the British values of mutual respect, democracy, the rule 
of the law, individual liberty and tolerance of those of different faiths and beliefs. 

 
Purposes 

 
• To enable all students to make their full contribution to school life 
• To deal with the underlying behaviour behind bullying as well as the consequences for  

others 
• To engage all members of the school community in preventing bullying 
• To help all members of the community recognise and report bullying; both in and outside 

 school 
• To achieve consistency in dealing with bullying 

Guidelines 
 

• Students will be provided with the opportunity to understand what is meant by bullying 
• The curriculum will provide students with the opportunity to understand the underlying 

reasons behind and consequences of bullying, specifically through the Life curriculum 

• The assembly rota and themes will contain the school values and explicit anti-bullying 
messages and themes. National Anti-bullying Week in November is addressed. 

• Students will be made aware of how their own actions may affect a bullying situation  
and learn about the role of an ally 

• Students will have the opportunity to learn to accept the differences which make us 
individuals 

• The school will seek to create a climate in which students themselves actively 
discourage bullying 

• Students will have a number of ways to report bullying discreetly  

• Students will view the reporting of incidents of bullying as being a responsible member of 
the school community 

• Members of staff will treat all reports of alleged bullying seriously 
• Children with SEN or disabilities can sometimes struggle with the social or communication 
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skills to report such incidents so it is important that staff are alert to the potential bullying 
this group faces and that the mechanisms for reporting are accessible to all 

• Action will always be taken to deal with reported incidents with the aim of preventing 
bullying from recurring, see Appendix 1 - bullying procedure flow chart  

• The school will ensure that victims are offered support. This might be in the form of a referral 
to the Student Support Team, a peer mentor or wider agency, as well as the offer of a 
Restorative Conversation with the offender led by a trusted adult 

• The school will ensure that offenders are offered support as there are most likely to be 
underlying issues behind their behaviour. This might be in the form of a referral to the Student 
Support Team, a peer mentor or wider agency, as well as support with participation in a 
Restorative Conversation with the victim 

• School staff will report, where appropriate, incidents of bullying that happen outside 
school to the Student Support Team.  

• Parents are encouraged to report serious incidents outside of school to the police. The 
school can only impose sanctions if the students are under the lawful control of the 
school. 

• For guidance on interviewing students, see Appendix 2 

• Staff training in relation to dealing with bullying will be planned and delivered as 
necessary, including as part of the annual Safeguarding training 

• Bullying and alleged bullying data will be monitored and evaluated to inform the review  
of this procedure 

• Surveys and other student voice activities will inform the monitoring and evaluation of the 
procedure 

• For a specific overview of the school’s response to poor behaviour, bullying and anti- 
equality issues refer to Appendix 4 - Overview of bullying 

• This procedure will be reviewed in consultation with students and parents/carers 
 

Conclusion 
 

The effective implementation of this procedure will enable all students who attend Chipping Sodbury 
School to feel safe and secure, both physically and emotionally, throughout their secondary school 
education. They will also be able to talk openly about incidents of bullying that may occur and develop 
coping strategies for the future should the need arise. 

 
Related policies 
 
Anti-Equality Procedure  
Safeguarding and Child Protection   
Online Safety 
Behaviour 
 

 
Related documents and Appendixes 

 
Appendix 1- Bullying Procedure 
Appendix 2 - Guidance on interviewing students 
Appendix 3 - Anti Bullying Charter 
Appendix 4 - Overview of bullying 
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Guidance on interviewing students 
 

This guidance can be applied to any incident resulting in the need to interview a student, 
such as a behaviour incident, wellbeing or safeguarding concern. 

Do…… 
 

• Be accessible and receptive 

• Listen carefully  

• Ask open questions to clarify the situation.  
    Think ‘TED’: Tell me / Explain to me / Describe to me  

• Use mirroring techniques to clarify facts 

• Reassure the pupil that you are taking their concern seriously  

     e.g. “I’m glad you have told me” 

• Reassure the pupil that support will be put in place and the incident/s investigated 

• Prepare them for the fact that you must involve others 

• Explain that we can never guarantee confidentiality, but will support them in telling the right 
people 

• Make a careful record of what was said using their own words 

• If in doubt, seek the support of another colleague. E.g. a male MOS interviewing a female 
student 

 

Don’t…. 
 
 

• Interview students in public 

• Jump to conclusions 

• Try to force the pupil to disclose – let them talk freely, only when they are ready 

• Speculate or accuse anybody 

• Ask any leading questions  

• Make promises you cannot keep 

• Try to solve everything yourself. When the facts are established pass on more 

serious concerns 

Appendix 2 
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         Anti-Bullying Charter  
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Overview of bullying 
 

 

Causal issue School 
Response 

Poor behaviour Bullying 
Anti-equality 

(e.g. race, gender, homophobia, disability 
discrimination, misogyny) 

Physical 
e.g. kicking, hitting, pushing, 
taking and damaging 
belongings, inappropriate sexual 
contact 

 
Verbal 
e.g. name calling, taunting, 
mocking, offensive comments 
including those of a sexual 
nature, threats 

 
Relationship 
e.g. excluding people from 
groups, deliberately ignoring, 
gossiping, spreading rumours 

 
Cyber 
e.g. inappropriate messaging, 
phone calls, use of digital 
visual images inappropriately, 
inappropriate use of chat 
rooms / e-mail / messenger 
services 

Reacting and 
responding 

Determining details of events 
accurately by listening and 
recording the perspectives of all 
parties. 

Use of school consequence system - 
C3/C4/C5 consequence and 
appropriate interventions. 

 

Ensure victim is safe and secure. 
 
Determining details of events including 
participant roles accurately by listening and 
recording the perspectives of all parties. 

Use of school consequence system - 
C3/C4/C5 consequence and appropriate 
interventions. 

 
Contact with parents/carers providing a 
named member of staff who will lead the 
school response. 

 
Offender (person who has bullied) takes 
responsibility for their actions and has opportunity to 
demonstrate remorse and reflection. 

Ensure victim is safe and secure. 
 
Determining details of events including 
participant roles accurately by listening and 
recording the perspectives of all parties. 

Use of school consequence system - 
C3/C4/C5 consequence and appropriate 
interventions. 

Contact with parents/carers providing a 
named member of staff who will lead the 
school response. 

 
Offender (person who has bullied) takes 
responsibility for their actions and has opportunity to 
demonstrate remorse and reflection. 

Appendix 4 



 

 
Causal issue 

 
School 

Response 

 
Poor behaviour 

 
Bullying 

Anti-equality 
(e.g. race, gender, homophobia, disability 

discrimination, misogyny) 
 

Remote provocation e.g. 
manipulation and 
encouragement of others 

 
Passive Provocation 
e.g. member of a group 
encouraging poor behaviour, 
bullying and anti-equality 
situation 

 
External factors 
e.g. physical, verbal, 
relationship or cyber issues 
from outside school brought into 
school 

Prevention Regular briefing of students 
regarding expectations around the 
four school values e.g. assemblies, 
tutor programmes, Life curriculum 

Use of database log of incidents to 
identify patterns of inappropriate 
behaviours AND where such 
patterns indicate a likelihood of a 
bullying situation, to investigate 
further as per the adjacent column. 

Regular briefing of students regarding 
expectations around the four school values 
e.g. assemblies, tutor programmes, Life 
curriculum. 

One-to-one/small group student briefings on 
the importance of not being discriminatory 
towards others. 

Visiting charities and external agencies 
delivering educational lessons/workshops/ 
programmes. 

 
Use of database log of incidents to identify 
patterns of bullying behaviour and where 
recurrent further action instigated. 

Regular briefing of students regarding 
expectations around the four school values 
e.g. assemblies, tutor programmes, Life 
curriculum. 

One-to-one/small group student briefings on 
the importance of not being discriminatory 
towards others. 

Visiting charities and external agencies 
delivering educational lessons/workshops/ 
programmes. 

 
Use of database log of incidents to identify 
patterns of discriminatory behaviour and 
where recurrent further action instigated. 

Supporting and 
Monitoring 

At a whole year level through ICT 
database log of incidents 

 
All members of the school 
community to report where there is 
a concern about others and their 
welfare AND for school staff to log 
such concerns. 

Specific monitoring at individual student level 
through the use of ICT database, and by the 
named member of staff, for an agreed period 
with records kept. 

Identify immediate and long-term support 
needs for both parties e.g. 

• Friendship group work 
• Mediation and reconciliation 
• Anti-bullying ambassador 
• School counsellor 

• Support from external agencies 

All members of the school community to be 
vigilant where there is a concern about 
others and their welfare AND for school staff 
to log such concerns. 

Specific monitoring at individual student level 
through the use of ICT database, and by the 
named member of staff, for an agreed period 
with records kept. 

Identify immediate and long-term support 
needs for both parties e.g. 
• Mediation and reconciliation 
• Specific anti-discrimination intervention 

and education programmes 

• School counsellor 

• Support from external agencies 

All members of the school community to be 
vigilant where there is a concern about 
others and their welfare AND for school staff 
to log such concerns. 

 


